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June  1994 


The  Honorable  Jim  Edgar 
Governor,  State  of  Illinois 
207  State  Capitol 
Springfield,  IL  62706 


Dear  Governor  Edgar 

I  am  pleased  to  submit  the  1994  Annual  Report  on  Child  Care  Centers  for  State  Agency 
Employees. 

In  accordance  with  state  law,  the  Department  of  Central  Management  Services  collected 
information  from  59  agencies.  Each  agency  provided  a  summary  of  its  plan  to  assist  employees 
in  reducing  the  need  for  child  care  outside  the  home.  An  outline  of  the  findings  is  provided  in 
the  report 

The  State  of  Illinois  is  dedicated  to  the  care  of  children  of  employees  through  three  on¬ 
site  child  care  centers.  Each  center  is  growing  to  include  more  children  and  staff  each  year.  We 
look  forward  to  the  continued  expansion  of  child  care  services  for  employees. 

A  majority  of  state  employees  are  faced  with  the  difficult  task  of  finding  quality  child 
care  while  they  are  on  the  job.  The  State  of  Illinois  continues  to  demonstrate  its  commitment  to 
helping  state  employees  meet  their  child  care  needs. 


Sincerely, 


Michael  S.  Schwartz 
Director 


Annual  Report  on 

State  Employee  Child  Care  Centers 


State  employees,  like  all 
working  parents,  need  the  peace  of 
mind  that  their  children  are  in  a  safe, 
nurturing  environment  while  they  are 
on  the  job.  While  many  would  like 
quality,  affordable  care,  the  options  are 
sometimes  limited. 

Recent  statistics  from  the  U.S. 
Department  of  Labor  show  34  million 
women  with  children  make  up  67 
percent  of  those  participating  in  the 
work  force,  while  58  percent  of 
mothers  with  children  under  the  age  of 
six  are  working.  It  is  clear  that  the 
majority  of  the  employees  in  the  work 
force  today  face  the  dilemma  of 
choosing  some  form  of  child  care 
while  they  are  on  the  job. 


State  Agency  Employees  Child 
Care  Services  Act 

The  Personnel  Code  was 
amended  July  1, 1992  by  Public  Act 
87-552  .  The  Act  requires  each 
department  to  develop  a  plan  of 
flexible  work  schedules  designed  to 
reduce  the  need  for  child  care  of 
employees’  children  outside  the  home. 
After  developing  the  plan,  each  agency 
is  required  to  file  a  copy  biennially 
with  the  Department  of  Central 
Management  Services  and  the  General 
Assembly. 

CMS  collected  the  reports 
from  59  agencies.  All  of  the  agencies 
reporting  offer  flexible  work  schedules 
to  assist  in  meeting  child  care  de¬ 
mands.  Overall,  the  reports  show 
agencies  are  taking  active  roles  in 
addressing  employee  needs.  There 


are  12  agencies  that  offer  job  sharing, 
40  have  compressed  work  week 
schedules  available,  and  28  offer  part- 
time  positions.  These  alternative 
schedules  are  helping  working  parents 
to  juggle  the  balance  between  family 
and  workplace. 

While  the  surveys  asked 
questions  about  topics  related  to  child 
care  needs,  it  also  asked  for  sugges¬ 
tions  based  on  the  concerns  of  employ¬ 
ees.  Some  of  the  suggested  ideas 
include  a  shortened  summer  schedule 
and  “V”  Time  or  Voluntary  Reduction 
in  Time,  where  periods  of  time  off 
could  be  for  a  specified  amount  of 
time  corresponding  with  a  reduction  in 
compensation.  Meanwhile,  another 
suggestion  is  to  implement  total 
quality  management  principles. 

The  State  of  Illinois  is  work¬ 
ing  to  meet  employees'  needs  for  child 
care  with  premier  facilities  in  Chicago, 
Springfield,  and  Kankakee.  Several 
private  and  public  sector  facilities  will 
be  patterned  after  the  on-site  child  care 
centers  available  to  state  employees. 
Future  plans  include  two  additional 
Springfield  sites. 


State  of  Illinois  Child 
Development  Center 

The  State  of  Illinois  Child 
Development  Center  is  located  at  160 
N.  LaSalle  St.  in  Chicago.  The  center 
has  continued  to  grow  since  opening  in 
September  of  1992.  Under  the  man¬ 
agement  of  Corporate  DayCare 
Services,  the  center  has  grown  from  its 
original  16  children  and  3  staff  mem¬ 


bers  to  53  children  and  12  teachers. 
This  year  the  contract  for  the  center 
was  rebid  and  awarded  once  again  to 
Corporate  DayCare  Services.  The  four 
year  contract  runs  through  September 
of  1998. 

Following  numerous  parents 
requests,  the  State  of  Illinois  Center 
has  added  a  kindergarten  class  to  its 
program.  Full  day  kindergarten  has 
eliminated  the  need  for  additional 
before  and  after  school  care,  a  major 
concern  for  working  parents.  The 
center’s  certified  kindergarten  teacher 
and  an  eager  group  of  five  year  olds 
have  had  an  enjoyable  year  of  explora¬ 
tion  and  discovery. 

Several  services  are  provided 
for  families  through  the  center.  Lead 
testing,  hearing  and  vision  screening, 
and  first  aid  and  CPR  training  are 
offered.  In  addition,  the  center  takes 
part  in  I-Search,  a  nationwide  program 
that  enables  police  to  locate  missing 
children.  In  cooperation  with  the 
CMS  police,  families  at  the  State  of 
Illinois  Center  were  assisted  in  com¬ 
piling  crucial  identifying  information 
including:  fingerprints,  photographs, 
dental  records,  and  written  descrip¬ 
tions. 

Another  aspect  of  the  day  care 
center  is  the  21st  floor,  open-air 
playground.  In  addition  to  using  the 
modem  play  equipment,  the  children 
are  able  to  build  snowmen  and  make 
snow  angels  in  the  winter,  and  splash 
in  the  sprinkler  in  the  summer.  The 
safe  area  is  a  real  asset  to  the  center  in 
Chicago’s  busy  loop. 


The  Department  of 
Revenue/GreenTree 
Development  Center 

The  Child  Development 
Center  at  the  Willard  Ice  Building  in 
Springfield  is  observing  its  nine  year 
anniversary  this  year.  The  center  is 
run  by  GreenTree  Child  Care.  The 
contract  for  the  center  was  rebid  this 
year.  GreenTree  manages  17  centers 
throughout  the  Midwest,  with  five 
additional  centers  to  open  during 
1995. 

Part  of  the  philosophy  behind 
GreenTree  is  that  children  are  learning 
all  the  time,  not  just  at  specific  “teach¬ 
ing”  times.  The  role  of  the  teacher  is 
to  provide  an  emotionally  secure 
environment,  allowing  children  to 
explore  at  their  own  pace.  Children 
are  encouraged  to  grow  physically, 
socially,  emotionally,  and  intellectu¬ 
ally. 

The  Department  of  Revenue/ 
GreenTree  Child  Development  Center 
is  licensed  for  53  children  ages  2 
through  6.  At  this  time  there  is  a 
waiting  list  for  2  year  olds,  priority  is 
given  to  Department  of  Revenue 
employees  first. 

The  Department  of  Revenue  is 
extremely  pleased  with  the  service  and 
:are  provided  by  GreenTree.  Parent 
involvement  has  increased  recently  in 
;uch  activities  as  outside  field  trips 
ind  special  events  on-site. 


The  Department  of  Mental 
Health  and  Developmental 
Disabilities,  Kankakee 

Shapiro  Learning  Milestones, 
Inc.  (SLM)  is  located  on  the  grounds 
of  the  Shapiro  Mental  Health  Center  in 
Kankakee.  The  center  has  been 
operational  since  1988.  It  was  estab¬ 
lished  through  an  employee-founded, 
not-for-profit  corporation  in  1986. 

The  center  has  grown  to 
include  children  from  the  community 
in  addition  to  the  children  of  employ¬ 
ees  of  Shapiro  Developmental  Center. 
General  day  care,  before-school  and 
after-school  day  care,  emergency  day 
care,  and  summer  camp  are  offered. 

At  this  time  the  center  is  open 
from  6  a.m.  to  6  p.m.  While  many  of 
the  employees  needs  are  being  met, 
many  are  not  because  the  work  site  is  a 
24-hour  facility.  Potential  plans  for 
the  future  include  extended  hours  to 
serve  employees  working  during  the 
night  shift. 

The  center  is  filled  to  capacity. 
The  children  are  infants  through  13 
year  olds.  Programs  are  designed  for 
each  age  group  and  each  individual. 
Children  are  encouraged  to  grow: 
socially,  emotionally,  cognitively,  and 
physically.  Emphasis  is  placed  on 
developing  a  positive  self-concept  and 
expanding  independence. 


Dependent  Care 
Assistance  Program  (DCAP) 

State  of  Illinois  employees 
have  the  opportunity  to  pay  for  the 
care  of  their  dependent  children  with 
tax  free  dollars.  Flexible  spending 
accounts  are  used  to  help  employees 
set  aside  up  to  $5,000  in  annual 
income. 

The  DCAP  program  has 
grown  each  year  since  its  inception  in 
1987.  During  plan  year  1994,  1,251 
employees  participated.  Contributions 
totaled  more  than  $3.5  million.  The 
State  of  Illinois  is  helping  employees 
reduce  the  burden  of  obtaining  quality, 
reliable  day  care. 


